TERMINATION OF EMPLOYMENT CONTRACT

SEMINAR

CONCERN DIALOG October 4th, 2017

Law firm

Summary: Termination of employment contracts on the basis of the expiration of the
contract, employee’s reaching retirement age, the cut of the relevant position and loss of
trust toward the employee. Legal risks, judicial practice analysis and possible solutions.

AGENDA

START: 10:00 AM

B Cases where it is legitimate to sign a contract on fixed-terms, termination of
fixed-term contracts on the basis of contract expiration, the risks that may
derive from it and the possibyle solutions of the problems.

B Possibility of termination of the contract on the basis of the retirement of the
employee, judicial practice analysis, including the position of the Constitu-

tional Court of RA, legal risks, and possible solutions.

BREAK: 12:00-12:30 PM

B Possibility of termination of the contract on the basis of the loss of trust
toward the employee, legal and working risks of wrong interpretation of that
termination and possible solutions of the problems.

B Employer’s right of cutting the staff and existing limitations, the risks of
termination of the contract on the basis of the retirement of the employee,
court practice and possible solutions.

DISCUSSION: 14:00 — 14:30 PM

Note: the seminar will be held in Armenian language. No translation will be available
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