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GENERAL FRAMEWORK

Legislation
What primary and secondary legislation governs immigration in your
jurisdiction?

In Armenia immigration is primarily governed by the RA Law on Foreigners, which regulates
the entry of foreign nationals into the Republic of Armenia, acquisition of residence
permits, transit travel through the country, departure from Armenia, and other related
matters. Furthermore, the RA Law on Citizenship regulates matters related to acquisition
of citizenship of the Republic of Armenia. Finally, the RA Law on Refugees and Asylum
governs the recognition of foreign nationals and stateless persons as refugees, the granting
of asylum, and protection against forced return to countries where they may face persecution
or torture.

Secondary legislation consists mainly of Government Decisions. These
include, among others, Government Decision 1268-N of 4 October
2007, https:/www.arlis.am/hy/acts/208498, on visa application issuance and
extension procedures; Government Decision 134-N of 07 February 2008
https://www.arlis.am/hy/acts/192396, on procedures and documentary requirements for
obtaining and extending residence permits, Government Decision 1255-N of 04 October
2012, etc.

Note, that currently Armenian migration legislation is undergoing substantial changes:
starting from 1 November 2026 the Law on Foreigners will be significantly changed and
in the meantime the government will adopt new secondary acts to regulate the relevant
procedures. As of the moment of drafting this piece, the said secondary legislation is not
yet available.

Law stated - 3 August 2026

Restrictions on cross-border movement

What laws, regulations and policies control movement across borders in
emergency circumstances such as a pandemic? How have the border
restrictions been implemented?

The movement of persons across borders during emergency circumstances (including
pandemics) is regulated in Armenia primarily by the RA Law on Public Health and the RA
Law on the State Border. These laws empower the government, upon the recommendation
of the Ministry of Health, to adopt measures, aimed at preventing the introduction and
spread of infectious diseases. Persons arriving from countries considered epidemiologically
unfavourable may be subject to temporary isolation or hospitalisation when there is a
suspicion of an infection. The government may also restrict entry into Armenia for persons
who do not possess the required vaccination against a specific disease, except for RA
citizens. In such situations, including situations involving the threat, outbreak, epidemic,
or pandemic spread of infectious diseases, decision on establishing quarantine may
be declared by the government, providing a special entry and exit regimes, restricting
movement across borders, temporarily suspending or limiting communication through the
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state border, prohibiting the entry of foreign nationals, and/or imposing special conditions
for entry into the country. Government decision on establishing quarantine defines the
scope, duration, applicable preventive and restrictive measures, while inspection authorities
at border crossing points are authorised to apply such measures, including health screening,
observation, isolation, and other interventions defined by government decision.

Law stated - 3 August 2026

International agreements
Has your jurisdiction concluded any international agreements affecting
immigration (eg, free trade agreements or free movement accords)?

Yes. Armenia has concluded international agreements that affect immigration, most notably
through its membership in the Eurasian Economic Union (EAEU). The EAEU Treaty facilitates
the free movement of labour among member states by allowing their citizens to work in other
EAEU countries without obtaining a work permit.

In addition, Armenia has concluded number of bilateral and multilateral visa waiver
agreements, which exempt citizens of certain countries from obtaining visas for short-term
visits to Armenia, thereby facilitating cross-border mobility.

Law stated - 3 August 2026

Regulatory authorities

Which government authorities regulate immigration and what is the extent
of their enforcement powers? Can the decisions of these authorities be
appealed?

The following authorities generally regulate immigration in Armenia:

1. Migration and Citizenship Service (MCS) operating under the Ministry of Internal
Affairs of the Republic of Armenia, which is the principal authority responsible for
processing applications for acquisition of residence permits and citizenship,

2. National Security Service of Armenia (NSS), which may carry out investigative
activities (including interviews, background and security checks with applicants)
within the process of granting a residence permit or citizenship,

3. The President of Armenia, which adopts the decision of granting the citizenship
following MCS's review of the application,

4. The Prime Minister of Armenia, which currently has an exclusive authority to grant a
special residence permit (valid for 10 years and granted to persons who have provided
exceptional services to Armenia). Starting T November 2026, the special residence
permit will be fully eliminated, but the Prime Minister will maintain the authority to
grant a Permanent residence permit (valid for five years) who have have provided
exceptional services to Armenia.
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Decisions of said authorities are subject to administrative or judicial review. The applicants
are entitled to challenge any decisions adopted with respect to them before relevant
administrative bodies and Armenian courts.

Law stated - 3 August 2026

Government policy
In broad terms what is your government'’s policy towards business
immigration?

Generally, Armenia has a rather straightforward and open approach towards the business
immigration: simple procedures are available to foreigners without any unnecessary burdens
to get a residence permit in Armenia, with one strict restriction - the applicant must have
a legitimate ground to move to Armenia. Particularly, not only is it a requirement to be
(for example) doing a business in Armenia or working for an Armenian company, but in
the process the applicant must be able to show that in fact this ground is legitimate and
not sham. Moreover, starting from 1 November 2026, amendments to legislation will add
certain additional requirements to show the legitimacy of the grounds of residing in Armenia,
including, certain investments thresholds will be added (2 million drams for legal entities or
1 million drams for Private Entrepreneurs) for getting a permit based on doing business and
the applicants will need to show certain continuity of business (mainly through payment of
taxes) for extending such permits.

Law stated - 3 August 2026

SHORT-TERM TRANSFERS

Visas
In what circumstances is a visa necessary for short-term travellers? How
are short-term visas obtained?

Visa is required for citizens of all countries that are not exempt from Armenia’s entry
visa requirement under a unilateral visa-free regime or pursuant to bilateral or multilateral
international agreements. Citizens of countries benefiting from visa-free regime may stay in
Armenia for up to 180 days within a year. Citizens of all other countries are subject to visa
requirement. In such cases, Armenia’s standard visitor visa is issued for stays of up to 120
days and may be extended for a maximum 60 additional days.

Under the current legal framework, a visitor visa is sufficient for travellers intending to
conduct work or employment activities in Armenia or to apply for Temporary Residence
Status based on employment. However, legislative amendments effective from 1 November
2026 introduce a new visa category — the work entry visa issued only once per year for
stays of up to 120 days without possibility of extension. Accordingly, individuals travelling to
Armenia for to purpose of employment or seeking a residence permit based on employment
will be required to obtain a work entry visa.

Visitor visas are issued by the Ministry of Foreign Affairs of the Republic of Armenia.
Applications must be submitted online through the eVisa platform at https:/evisa.mfa.am/.
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Foreign citizens and stateless persons of Armenian origin can obtain visitor visa at the border
crossing points of the Republic of Armenia, where visas are issued by the National Security
Service. Work entry visas are also to be submitted online; however, the relevant platform is
not yet operational. Detailed information on the application procedure will be made available
once the legislative amendments enter into force and the platform becomes fully functional.

The Government has also established the list of countries whose citizens may apply for visa
only thorough Armenian diplomatic missions or consular offices abroad and solely based on
invitation. The list of such countries is available at https://www.mfa.am/en/invitation_only.

Law stated - 3 August 2026

Restrictions
What are the main restrictions on a business visitor?

Generally, Armenia imposes very few restrictions on business visitors. A foreign national
entering on a visitor visa may attend business meetings and negotiations, engage in
entrepreneurial activities, register a company or as a private entrepreneur, and become a
shareholder or director of an Armenian company (for the sake of clarity holding a visa is not
a prerequisite to acquiring shares of a resident company or being appointed as a director).
Furthermore, starting from 1 November 2026, legislative amendments remove the right to
perform work activities under a visitor visa. As a result, business visitors cannot engage in
employment while in Armenia on this visa. A foreign national intending to work in Armenia as
an employee must enter the country on a work entry visa. If they intend to remain in Armenia
beyond the validity of that visa, they must obtain a residence permit based on employment.
Finally, it is important to know that when a foreign national enters Armenia on a visitor
visa, instead of work entry visa, their employment-based residence permit application will
be automatically refused unless they first officially change their visa type.

Law stated - 3 August 2026

Short-term training
Is work authorisation or immigration permission needed to give or receive
short-term training?

Foreign nationals can enter Armenia for short-term training using a visitor visa, covering
visits for the purpose of studying at educational institutions.

Generally, studying in Armenia is an independent ground for obtaining a Temporary
Residence Permit which is required if the foreign national intends to stay in Armenia longer
than the period permitted under visitor visa. From 1 November 2026, the upcoming legislative
amendments introduce a specific pathway for obtaining Temporary Residence Permit based
on participation in formal or non-formal educational programs and(or) professional training
courses.

Under the current legal framework foreign lecturers, teachers, and instructors invited to
teach at operating educational institutions in Armenia are exempt from the work permit
requirements. However, the new legislative amendments will also affect foreign nationals
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entering Armenia to conduct training sessions or deliver lectures. As of 1 November 2026,
individuals undertaking such short-term activities will be required to obtain a work entry
visa or residence permit based on employment. Until the amendments take effect, these
individuals may continue to enter Armenia on a visitor visa and apply for residence permit
based on employment without work permit requirement.

Law stated - 3 August 2026

Transit
Are transit visas required to travel through your country? How are these
obtained? Are they only required for certain nationals?

Transit visas are required to travel through Armenia except for citizens of countries that
benefit from a visa-free regime with Armenia. Applicants must present a ticket or visa for
the destination country to obtain this visa, although this requirement does not apply to land
transit. A transit visa permits a stay in Armenia of up to 72 hours. Travellers who remain in
the transit zone without entering Armenia may stay for up to 48 hours. Both the 72-hour and
48-hour limits apply except in cases of emergency. Transit visas can be obtained upon arrival
at state border crossing points or inside the country through the Migration and Citizenship
Service.

Law stated - 3 August 2026

Visa waivers and fast-track entry
Are any visa waiver or fast-track entry programmes available?

The list of countries whose citizens are unilaterally exempt from visa requirement is
available at https://www.mfa.am/en/visafreelist, while the list of countries benefiting
from visa-free regime under bilateral or multilateral international agreements can be
found at https://www.mfa.am/en/whoneedvisa. Besides, holders of a valid United Nations
Laissez-Passer (UNLP) or European Union Laissez-Passer (EULP) travel document are also
exempt from the requirement to obtain a visa to the Republic of Armenia.

Furthermore from until 1 July 2027, citizens of 111 countries (the list of mentioned countries
is availablehere) who hold a valid residence permit issued by the United States of America,
a Member State of the European Union, a Schengen Area country, the United Arab Emirates,
the Kingdom of Bahrain, the State of Qatar, the Kingdom of Saudi Arabia, the State of Kuwait,
or the Sultanate of Oman, with a validity of at least six months from the date of entry into the
Republic of Armenia, are exempt from the requirement to obtain a visa.

No official fast-track programmes exist; however, travellers can pay a one-time fee for
commercial priority lane passes.

Law stated - 3 August 2026

LONG-TERM TRANSFERS
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Categories
What are the main work and business permit categories used by
companies to transfer skilled staff?

Under current legal framework, the main categories used by companies to transfer skilled
staff is Temporary Residence Permit based on employment obtained simultaneously with
work permit. By entry into force of new legislative amendments on 1 November 2026 work
entry visa will be required for short-term work or for applying for a residence permit based
on employment while legally present in Armenia. For the sake of clarity, the work permit will
be eliminated after these changes, but foreigners would still need to have a relevant work
visa or residence permit if they reside in Armenia while working for an Armenian company.

Law stated - 3 August 2026

Procedures
What are the procedures for obtaining these permissions? At what stage
can work begin?

Under current regulations it is necessary to apply for Temporary Residence Permit and
simultaneously for a work permit through a single application if the employee is not
exempt from work permit requirement. Exemptions from work permit requirement include
company founders, executive directors, and employees transferred from foreign companies
to Armenian branches or representative offices. Important to note that these exemptions
remain in force only until T November 2026, when legislative amendments introducing a new
framework will take effect.

Currently the process is carried out online through the https://workpermit.am/en/home
platform. The employer registers on the platform, creates a job vacancy and submits
necessary information about the employee. In particular, the employer submits

+ a copy of the foreigner’s passport, along with a notarised translation,

+ a document legally confirming the employer's commitment to hiring the foreigner,
- educational certificates (if required for the position),

+ a Social Security Number or a certificate confirming its’ absence,

+ a 35x45 mm colour photograph,

+ a receipt proving the payment of the state duty or a note indicating exemption from
the fee.

Thereview is conducted in multiple stages, first the Ministry of Labor and Social Affairs of the
Republic of Armenia has 15 working days to review the submitted vacancy. Next the National
Security service conducts necessary background checks and interviews in five working days.
Finally, which the Migration Service makes the final decision on the application within 30
days from the date it was received on the platform.

Furthermore, starting 1 November 1 2026, the “work permit” requirement will be removed.
Instead, the foreigners will be required to obtain work entry visa and/or submit to obtain a
residence permit based on employment. Work entry visa will allow foreigners to perform
short-term work or to apply for temporary residence permit based on employment from
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within Armenia. Work entry visa is granted for a stay up to 120 days, cannot be extended,
and can only be issued once per calendar year. Temporary residence status is granted for up
to one year stay.

The employment contract must be signed through unified electronic platform within 15
working days after the foreigner officially receives temporary residence status. If the
employment contract is not concluded within this period, the law stipulates this as a ground
to revoke the residence status. The employment contract must be signed for a period of the
foreigner's granted residence status or work entry visa. However, if the employment contract
is terminated before the residence status expires, the foreigner is given 15 working days to
sign a new employment contract, failure to do so will result in the revocation of residence
status.

The entire application process will be centralised through a new unified electronic platform
which is not operational yet. The specific government decision that will define the exact
application procedures, the technical operations of the electronic platform, and the required
document lists is not yet in force and is expected to be accepted after T November 2026.

Law stated - 3 August 2026

Period of stay
What are the general maximum (and minimum) periods of stay granted
under the main categories for company transfers?

There is no specific minimum period of stay required for company transfers, but there are
strict maximums depending on the authorisation type.

A Temporary Residence Permit based on employment is granted for a maximum of one year.

For short-term assignments, the new work entry visa allows a maximum stay of up to 120
days within a year without the possibility of extension.

Furthermore, according to new legislative amendments entering into force on T November
2026, foreigners holding a residence status who will be absent from Armenia for 183 days
or more will be required to notify the Migration Service about the absence no later than 10
days from the date on which the 183 day period is completed.

Law stated - 3 August 2026

Processing time
How long does it typically take to process the main categories?

A Temporary Residence Permit application together with application for work permit is
generally processed within 30 days. As for the work entry visa, the information regarding
the timeline and other details of the procedure will become available after T November
2026, when the new legislative amendments enter into force and online application platform
becomes operational.

Law stated - 3 August 2026
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Staff benefits
Is it necessary to obtain any benefits or facilities for staff to secure a work
permit?

Yes, the legislation requires employment or service contracts with foreign worker to explicitly
cover transportation to Armenia, reception, accommaodation, social security, insurance,
residential registration and return logistics for both the employees and their accompanying
family members.

Furthermore, although there is no explicit legal requirement for the employer to maintain
a physical office in Armenia, this is a practical consideration. For instance, if the National
Security Service conducts security checks or interviews, the absence of an office may
increase the risk that the employment lacks genuine substance, which may result in the
rejection to grant residence status and work permit.

Law stated - 3 August 2026

Assessment criteria
Do the immigration authorities follow objective criteria, or do they exercise
discretion according to subjective criteria?

Although immigration decisions are formally based on objective criteria established by law,
a significant degree of discretion is exercised in practice. The Migration and Citizenship
Service makes its decisions based on the conclusions of the National Security Service, which
are formed through inspections and interviews. As a result, subjective considerations are
difficult to avoid. For example, while conducting business activity by establishing a company
in Armenia is itself a legal ground for obtaining a residence status, however, the authorities
assess whether the business is genuine and has real economic substance, rather than relying
solely on the formal registration of a company in Armenia. The same approach applies to
other grounds: authorities verify that the claimed basis is genuine and not artificially created
solely to obtain legal stay in Armenia, while also ensuring that no public policy or national
security concerns exist.

Law stated - 3 August 2026

High net worth individuals and investors
Is there a special route for high net worth individuals or investors?

Under the current legal framework, Armenia does not provide a special residency route
for high-net-worth individuals or investors. Such individuals are typically subject to the
same requirements as other foreign nationals who intend to obtain residency based on
entrepreneurial activity. Under upcoming legislative amendments in November 2026, making
an investment in Armenia. The details regarding the requirements for these grounds are yet
to be established by government decision.

Law stated - 3 August 2026
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High net worth individuals and investors
Is there a special route (including fast track) for high net worth individuals
for a residence permission route into your jurisdiction?

Under the existing legal framework, there is no special including fast-track residence route
for high-net-worth individuals.

Law stated - 3 August 2026

Highly skilled individuals
Is there a special route for highly skilled individuals?

While there is no distinct visa category exclusively for highly skilled professionals, foreign
nationals classified as highly qualified specialists are exempt from work permit requirement.
This allows them to obtain a Temporary Residence Permit based on employment without
work permit. However, legislative amendments entering into force on T November 2026 will
remove this specific exemption. Therefore, highly skilled foreigners who want to work for
Armenian companies and reside in Armenia will need to get a temporary residence permit.

Law stated - 3 August 2026

Ancestry and descent
Is there a special route for foreign nationals based on ancestry or
descent?

Yes. Foreign nationals of Armenian ancestry are eligible to apply for Armenian residence
permits based solely on their Armenian descent. Armenian ancestry itself is a sufficient
legal ground for obtaining permanent or special residence status, without the need to
demonstrate other grounds such as employment, business activities, or studies in Armenia,
which non-Armenian foreign nationals generally must demonstrate to qualify for residence
permits. However, under the legislative amendments taking effect on 1 November 2026,
the Special Residence Status will be abolished entirely. Following this date, foreigners of
Armenian ancestry will remain an independent ground exclusively for obtaining Permanent
Residence Status. In addition, persons of Armenian ancestry are eligible for Armenian
citizenship through a simplified procedure. For both instances, the applicant shall be able
to prove that their parent or grandparent is of Armenian ancestry.

Law stated - 3 August 2026

Minimum salary
Is there a minimum salary requirement for the main categories for
company transfers?

Armenian legislation does not have specific requirements for company transfers, ie,
employees who have been transferred to Armenia from abroad. The employee can either
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be employed by a foreign company on a business trip in Armenia (in which case the matters
related to it will be regulated by the legislation of the foreign employer) or directly employed
by an Armenian company. In the latter case, the general requirement of minimal salary will
be applicable to the employee, which is approximately 100,000 drams (including taxes).

Law stated - 3 August 2026

Resident labour market test
Is there a quota system or resident labour market test?

Under the current legislation, Armenia does not operate a quota system for the employment
of foreign nationals. As a general rule, employers are required to seek to recruit local workers
before hiring foreign nationals; however, this requirement is not strictly enforced in practice.

From 1 November 2026 legislative amendments introducing a quota-based system are due
to take effect. The government of Armenia will set annual limits for granting residence status,
depending on type, number and grounds of residence. As a result, residence status for
foreign employees may be refused if the relevant annual quota has already been exhausted.

Law stated - 3 August 2026

Shortage occupations
Is there a special route for shortage occupations?

According to decision No. 493-N of the Armenia government, foreigners with the following
majors included in the list of majors of secondary vocational education have the right to work
in the Republic of Armenia without a work permit:

+ creation and management of databases and information networks;

« electronics and automation;

+ agriculture with farmer qualification;

+ greenhouse economy qualification; and technician-agronomist qualification.

+ Foreigners with a scientific degree, as well as foreigners with the following specialities
included in the list of specialities and qualifications of higher professional education
of the RA have the right to work in the RA without a work permit: informatics and
computer technology; finance; management and administration; computer security;
electronics and automation; and food technology.

Law stated - 3 August 2026

Other eligibility requirements
Are there any other main eligibility requirements to qualify for work
permission in your jurisdiction?
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For work permission purposes, the information about foreign workers submitted by the
employer via unified electronic platform must be accurate and truthful with supporting
documentation. In addition, there must be no grounds indicating a threat to state security,
and no prior violations by the employer of the requirements applicable to the employment of
foreign nationals. A document confirming the employer’s undertaking to hire foreign national
must also submitted.

Law stated - 3 August 2026

Third-party contractors
What is the process for third-party contractors to obtain work permission?

Under the current legislation, a literal reading of the relevant provisions suggests that
third-party contractors may be eligible to apply for a work-based residence permit. However,
as their eligibility is not expressly regulated.

In any event, the underlying engagement cannot be limited to a short-term or one-off
service, as the work permit is issued for a specified period determined by the term of the
relevant agreement. If eligible, third-party contractors would apply under the same procedure
applicable to other employers—for example, a contractor providing services to another
company could apply for work permits for foreign nationals engaged in performing those
services.

The legislative amendments entering into force on 1 November 2026 will expressly confirm
the eligibility of third-party contractors to apply for work-based residence permits, thereby
resolving the current uncertainty.

Law stated - 3 August 2026

Recognition of foreign qualifications
Is an equivalency assessment or recognition of skills and qualifications
required to obtain immigration permission?

As a general rule, Armenian legislation does not require an equivalency assessment or formal
recognition of a foreign national’s skills or qualifications for obtaining a residence permit.
Accordingly, if the employer considers the foreign national's secondary education sufficient
for the relevant position, this should not prevent the issuance of a work permit.

However, where a particular educational qualification serves as the basis for an exemption
from the work-permit requirement, the foreign qualification must undergo an equivalency
assessment in Armenia. Similarly, for regulated professions in which specific professional
education is mandatory, including healthcare professions, the competent Armenian
authorities will assess whether the foreign national’s qualifications meet the requirements
applicable to the position.

Law stated - 3 August 2026

EXTENSIONS AND VARIATIONS
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Short-term to long-term status
Can a short-term visa be converted in-country into longer-term
authorisations? If so, what is the process?

A short-term visa is not converted into a temporary residence permit. Rather, a foreign
national who intends to remain in Armenia beyond the period of lawful stay must separately
apply for a residence permit and demonstrate a specific statutory ground for residence, such
as employment. The application may generally be submitted while the foreign national is
lawfully present in Armenia.

From 1 November 2026, a new work visa category will be introduced for short-term
employment in Armenia. In addition, a foreign national applying for a temporary residence
permit on the basis of employment will be required to be present in Armenia under a work
visa.

Law stated - 3 August 2026

Long-term extension
Can long-term immigration permission be extended?

Under the current legal framework, temporary residence status is granted for one year
and may be renewed for successive one-year periods, while permanent residence status is
granted for five years and may be renewed for successive five-year periods. The renewal
procedure is substantially the same as the procedure for obtaining the relevant status for
the first time.

Following the amendments entering into force on 1 November 2026, residence permits
will no longer be formally extended. Instead, a new application will be required upon each
expiry. The amended framework also introduces a clearer progression from temporary
to permanent residence. A foreign national will generally first obtain temporary residence
status and may subsequently apply for permanent residence status once the applicable
statutory conditions have been met. In particular, foreign nationals relying on family ties to an
Armenian citizen or entrepreneurial activity must have held temporary residence status for
at least three years during the five years preceding the application for permanent residence.
Permanent residence may also be granted on other statutory grounds, including Armenian
origin, qualifying investment in Armenia, or exceptional services rendered to Armenia; these
grounds do not require the same prior period of temporary residence. Permanent residence
status will be granted for five years, but upon its expiry a new application, rather than an
extension application, will be required.

Furthermore, foreign nationals, who have stayed in Armenia for three years, can speak
Armenian and pass an exam on the Constitution of RA, they are also eligible to apply for
citizenship.

Law stated - 3 August 2026

| Exit and re-entry
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What are the rules on and implications of exit and re-entry for work
permits?

In general, current legislation does not provide any specific rules and implications of exit and
re-entry for work permits as such.

Instead, statutory regulation provides that foreign nationals who have valid passport and
valid document confirming their lawful stay in Armenia (eg, temporary residence status
granted on the basis of work permit), may leave the Republic of Armenia and re-enter during
the validity of their status.

Under new legislation amendments foreign nationals holding temporary residence status
(including work permit) will be required to notify the Service in case of being absent from the
Republic of Armenia for 183 days or more.

Law stated - 3 August 2026

Permanent residency and citizenship
How can immigrants qualify for permanent residency or citizenship?

Armenian current statutory regulation provides the following requirements for foreign
nationals to qualify for permanent residency in Armenia which is given for five years:

1. foreign national has a spouse or other relatives (parents, child) who are citizens of the
Republic of Armenia, possesses housing and is provided with means of subsisting
in Armenia, and prior to applying for permanent residence status has been living in
Armenia (has had temporary residence status) at least for three years; or

2. has an Armenian ethnicity; or

3. carries out entrepreneurial activity in the Republic of Armenia.

Under the new amendments, investment in Armenia and exceptional services to Armenia are
also introduces as grounds for permanent residence.

Armenian citizenship may be acquired under general or simplified procedure. Under the
general procedure, foreign national must have lawfully resided in Armenia for the previous
three years, be able to communicate in Armenian and be familiar with Armenian Constitution.

Under the simplified procedure, certain applicants may be exempt from the residence and
language requirements, including spouses of Armenian citizens, persons with an Armenian
citizen child or parent; persons whose parents previously held Armenian citizenship,
recognised refugee and stateless persons residing in Armenia. Without meeting all general
requirements Armenian citizenship may acquire person of Armenian origin, incapacitated
persons whose guardian is an Armenian citizen, and persons who have rendered exceptional
services to Armenia or made a significant contribution to the economy, culture, science,
medicine or education.

Law stated - 3 August 2026
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End of employment
Must immigration permission be cancelled at the end of employment in
your jurisdiction?

Temporary resident status on the basis of a work permit may be revoked if the underlying
employment agreement is terminated before the expiry of residence status and the foreign
national does not conclude a new employment agreement. Under the new amendments,
the foreign national will have 15 working days to conclude a new employment agreement.
Residence status may also be revoked, if after being granted a temporary residence status
on the basis of work permit, foreign national does not conclude any employment agreement
within 15 working days.

As a rule, if temporary residence status is not extended before the expiry of one year
period, and if the work permit and subsequent employment agreement are not extended,
immigration permission will be cancelled.

Law stated - 3 August 2026

Employee restrictions
Are there any specific restrictions on a holder of employment permission?

There are no specific restrictions on a holder of employment permission concerning matters
such as promotion, change of salary or working for more than one employer. The same
employment rules apply to both citizens of Armenia and to foreigners holding permits.
The only difference is the fact that although fixed-term contracts can be concluded in very
specific cases only (the general rule is to conclude non-fixed term contracts), contracts with
foreigners must be for a fixed term (ie, the same duration as the respective permit).

Law stated - 3 August 2026

DEPENDANTS

Eligibility
Who qualifies as a dependant?
In practice, the relevant category is generally assessed by reference to foreign national’s

family members (or close relatives): ie, spouse, parents, children (and in most cases siblings
and grandchildren).

Law stated - 3 August 2026

Conditions and restrictions
Are dependants automatically allowed to work or attend school?

Dependants do not automatically receive the right to work or study in Armenia. They must
submit an application to obtain residence status and attach proof of their dependency (eg,
birth certificate, marriage certificate).
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Law stated - 3 August 2026

Access to social benefits
What social benefits are dependants entitled to?

To be eligible for state benefits, dependants must hold their own individual residence status
in Armenia.

Armenian legislation provides that foreign nationals lawfully residing in Armenia and meeting
the statutory requirements may be entitled to state benefits. Such benefits may include
urgent assistance, vulnerability benefit, childbirth benefit, maternity benefit, disability benefit
and other types of state benefits. In addition, family members of foreign national may be
entitled to social assistance, such as rehabilitation assistance, care services, provision of
accommodation and other forms of assistance, provided that they meet the requirements
prescribed by the law. They are also subject to universal health insurance in case of holding
residence status.

Besides, Armenian legislation imposes certain obligations and guarantees on employers
hiring foreign nationals, for the benefit of both the employees and their family members.

Law stated - 3 August 2026

OTHER REQUIREMENTS, RESTRICTIONS AND PENALTIES

Criminal convictions
Are prior criminal convictions a barrier to obtaining immigration
permission?

Under the current legislation, residence status may be refused if the foreign national has
been convicted in Armenia for offences prescribed by criminal legislation and the conviction
has not been expunged or removed. So, basically, prior criminal conviction (if it has not been
expunged or removed) can be a barrier to obtaining residence status in Armenia. Additionally,
residence status can be refused if the foreign national represents a serious threat to national
security and public interests of the Republic of Armenia.

Similar regulations apply for denying entry visa and revocation of work permit. If, after
entering the Republic of Armenia and obtaining work permit foreign national commits a
crime of medium-gravity, grave or a particularly grave crime, and for which he is sentenced to
imprisonment or is expelled from Armenia, this will affect his immigration permission status.

Law stated - 3 August 2026

Penalties for non-compliance
What are the penalties for companies and individuals for non-compliance
with immigration law? How are these applied in practice?

In general, foreign national may be deprived of his residence status, if they breach
immigration legislation and fail to perform state duties imposed by the competent
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state authorities. In addition to this violations, foreign national may be refused an entry
visa to Armenia in case submitting false information or documents to state authority,
misrepresentation of the purpose to stay in Armenia, or for engaging in employment
activities without obtaining work permit.

Armenian legislation provides that both foreign national-employee and Armenian employer
may be held responsible for violation and non-compliance of immigration legislation.

Specifically, foreign nationals residing in Armenia without valid passport or other documents
verifying his lawful stay or residence status may be subject to an administrative fine of
50,000 to 100,000 drams. The same penalty applies to employers in case of concluding
employment agreement with foreign nationals who don't hold work permit or concluding
agreement without using the unified electronic platform.

Law stated - 3 August 2026

Language requirements
Are there any minimum language requirements for migrants?

Current Armenian legislation does not impose minimum requirements of Armenian language
knowledge on foreign national for immigration procedure. However, in case of acquiring
Armenian citizenship foreign national must demonstrate minimum knowledge of Armenian
language, ie, must be able to communicate and explain in Armenian.

Law stated - 3 August 2026

Medical screening
Is medical screening required to obtain immigration permission?

A health certificate, issued as a result of medical screening and indicating health condition
of foreign national must be submitted when applying for residence status in Armenia.

Law stated - 3 August 2026

Secondment
Is there a specific procedure for employees on secondment to a client site
in your jurisdiction?

There is no specific procedure for employees on secondment to a client site in Armenia.

Law stated - 3 August 2026

UPDATE AND TRENDS

| Key developments of the past year
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Are there any emerging trends or hot topics in corporate immigration
regulation in your jurisdiction?

Starting from 1 November 2026, Armenia is expected to introduce major immigration
reforms, including a quota system for residence permit, a new employment entry visa,
residence status based on investments and entrepreneurial activity, reform of current work
permit system and introducing temporary residence based on permit to stay or reside in
Armenia for the purpose of employment activity, and full digitisation of residence status
procedure.

Further draft amendments are also under discussion, which will introduce definition of
illegal migrant, additional visa and residence status refusal grounds (including lack of
sufficient financial means, commitment of internationally recognised crimes), and new basis
for temporary residence status for foreign nationals engaged via electronic platform in
passenger and cargo transportation and delivery services.

Law stated - 3 August 2026
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